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Hello, SWPA Mem-
bers and Friends of 
the Section for Wom-
en in Public Admin-
istration!  

As your SWPA 
Chair, I am excited 
to announce that 
2017, was the 35th 
a n n i v e r sa r y  o f 
SWPA, which started 
back in 1982, the 
year ASPA was held 
in Honolulu, Hawaii. 
Through the years, 
SWPA has provided 
opportunities for 
many women in 
ASPA to participate 
in roles they never 
dreamed of. The sec-
tion continues to be 
the largest, strongest 
and vibrant section 
at ASPA.  

The sect ion ’s 
scholarships and 
awards have recog-
nized a long list of 
contributors to the 
field of public admin-

istration in practice 
and academia.  

To celebrate our 
35 years, we are 
honoring all the past 
section chairs. We 
could not have come 
this far without the 
hard work and dedi-
cation of each of 
these dynamic wom-
en. We are featuring 
reflections by SWPA 
Chairs throughout 
this newsletter. In 
keeping with tradi-
tion, we are high-
lighting the achieve-
ments of our mem-
bers!  

There are several 
other updates that 
we would like to 
share. Please take a 
minute to browse 
through our fully re-
designed and re-
vamped website: 
http://aspaswpa.we
ebly.com/.   

We are more ac-
tive on social media. 
If you have not al-
ready done so, “Like” 
us on Facebook, fol-
low us on Twitter, 
and join us on 

LinkedIn!   
Most exciting of 

all is, we have a new 
Logo for the section! 
The logo was select-
ed through a con-
test, which was held 
late last year. We re-
ceived several en-
tries, and the board 
voted on the top 
three choices, which 
was then put to a 
vote to the entire 
membership. The 
result is in and we 
are happy to share it 
with all of you! 

On May 25, 1982, 
the Chair of the Na-
tional Committee for 
Women in Public Ad-
ministration, Chris-
t i n e  G i b b s 
(Springer), still an 
active SWPA mem-
ber, submitted the 
application for a 
Temporary Section 
for Women in Public 
Administration to 
the ASPA  National 
Council.  In just 

three months, more 
than enough ASPA 
members to start a 
section had indicat-
ed their support in 
writing for section 
status.  The Commit-
tee met on July 9th, 
1982 in Washington, 
DC to discuss the 
application for Sec-
tion status and next 
steps.  At the Nation-
al Council meeting in 
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July 1982,  more 
(continued next page) 
than enough ASPA 
members to start a 
section had indicat-
ed their support in 
writing for section 
status.  The Commit-
tee met on July 9th, 
1982 in Washington, 
DC to discuss the 
application for Sec-
tion status and next 
steps.  At the Nation-
al Council meeting in 
July 1982, Section 
status was approved 
by the Council and a 
small budget provid-
ed for start up costs.  
Jana Bagwell was 
appointed Chair of 
the Committee by 
the ASPA President 
and continued as the 
first Chair of the 
Section.  Carol 
Gandy was appoint-
ed by the ASPA Pres-
ident as the Chair-
elect.  Janice Flug 
was appointed Secre-
tary-Treasurer of the 
new Section.  The 
members of  the 
Committee became 
the members of the 
new Section and 
mostly continued to 
work on the same 
projects they had 
been working on in 
the Committee.   
 
The Memorandum of 
Agreement between 
the Section for Wom-
en and ASPA   

was signed by the 
Section Chair on 
September 28, 1982 
and by the ASPA Ex-
ecutive Director on 
October 13, 1982 —
and SWPA had been 
given birth.  Jeanne 
Marie Col developed 
training materials to 
be used in the ten 
regional conferences 
to explain the Sec-
tion’s establishment 
and to recruit new 
members.  In this 
same year, the Sec-
tion was active in 
supporting and ob-
taining ASPA Nation-
al Council support 
for passage of the 
Equal Rights Amend-
ment. 
 
Through the years, 
SWPA has provided 
opportunities for 
many women in 
ASPA to participate 
in roles they never 
dreamed of.  Several 
of our members have 
now served as ASPA 
President.  We’ve 
sponsored many de-
velopmental work-
shops and program 
sessions.  Our annu-
al social event and 
breakfast are high-
lights of the annual 
conference.  The sec-
tion has been recog-
nized for its success-
es rather than for 
failures and is still a 
vibrant example of 

woman power in 
public administra-
tion.  The Section’s 
scholarships and 
awards have recog-
nized a long list of 
contributors to the 
field of public admin-
istration in practice 
and academia.   
 
As ASPA celebrated 
75 years of service in 
the field of public 
administration in 
2014, our women’s 
section had just 
started its fifth dec-
ade of contributions 
and service with 
much to look for-
ward to and chal-
lenges for each and 
every member to 
continue to move for-
ward. 
 
By 1971, a few wom-
en had joined ASPA 
and it didn’t take 
long for them to look 
for inclusion in pro-
grams and on com-
mittees.  So in the 
1973 convention, six 
resolutions about 
the status of women 
in ASPA were pre-
sented and adopted 
by National Council.  
A Task Force on 
Women was appoint-
ed to make recom-
mendations.  Based 
on their recommen-
dations, National 
Council created the 

1n 1982, women 

comprised approximately 

20% of the ASPA 

membership, at that time 

around 20,000 members. 

A Short History of SWPA (cont from page 1) 
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Publica ons 
 
“Teaching Morality by 
Teaching Science: Re-
ligiosity and Abortion 
Regret,” with Shoshan-
na Ehrlich. In, New 
Challenges and Conver-
sations in Reproductive 
Ethics, eds. Lisa Cam-
po-Engelstein and Paul 
Burcher. Berlin, Ger-
many: Springer, 2017. 

“Not A Woman, But A 
Soldier: Exploring 
I den t i t y  th rough 
Translocational Posi-
tionality,” with Shan-
non Portillo. Sex Roles: 
A Journal of Research 
February 2017 76(3): 
236-249 2017. (doi. 
10.1007/s11199-016-
0661-7).  
 
“Protecting Privilege: 
T h e  B a n  o n 
Transgender Service 
Members Isn’t About 
Efficiency or Effective-
ness,” with Shannon 
Portillo. July 29, 2017. 
Huffington Post.  
  

“Not a Scandal: Nude 
Photos, Business as 
Usual for Marines,” S. 
Ehlich and Shannon 
Portillo. March 17, 
2017. Huffington Post. 
 
Knox, C. C. (2017). A 
Football Field Lost 
Every 45 Minutes: 
Evaluating Local Ca-
pacity to Implement 
Louisiana’s Coastal 
Master Plan. Coastal 
Management Journal, 
45(3), 233-252.  
 
Knox, C. C. (2016). Un-
earthing Steering Ac-
tivities in Everglades 
Policy Development: A 
Habermas Critical The-
ory Analysis. Critical 
Issues in Justice and 
Politics, 9(1), 1-35. 
 
Knox, C. C. (2016). 
Passing the Northern 
Everglades and Estu-
aries Protection Pro-
gram Bill: Case Study 
Applying Theories of 
Policy Change. Public 
Administration Quar-
terly, 40(3), 617-654. 
 
Knox, C. C. & Harris, 
A. (2016). Evolution of 
an Experiential Learn-
ing Partnership in 
Emergency Manage-
ment Higher Educa-
tion. Journal of Emer-
gency Management, 
14(3), 201-212. 
 
Jacques, P. & Knox, C. 
C. (2016). Hurricanes 
and Hegemony: A 
Qualitative Analysis of 
Micro-level Climate 
Denial Discourses. En-
vironmental Politics. 

25(5), 831-852. 
 
Knepper, H., Sonen-
berg, A., Levine, H. 
(2017/2018). The so-
cio-environmental con-
text of our actions: 
Marginalization and its 
influence on building a 
culture of health. Sym-
posium Editor, Journal 
of Health & Human 
Services Administra-
tion, 2 Volumes. Fall, 
2017/Winter 2018. 

 
Sonenberg, A., Knep-
per, H. (2017) Consid-
ering disparities: How 
do nurse practitioner 
regulatory policies, ac-
cess to care, and pri-
mary care health out-
comes vary across four 
states? Nursing Out-
look, 65(2), 143-153.  

 
Knepper, H., Dwyer, P. 
(2017). The Path Not 
Chosen: Effective Suc-
cession Planning. PA 
Times . Feb. 
 
K n e p p e r ,  H . , 
Scutelnicu, G. (2016). 
Millennials at the 
Helm: Make Room for 
Women in 21st Centu-
ry Public Service. PA 
Times Summer 2016 2
(3). 
 
Long Island University 
(LIU) MPA Program Di-
rector, Dr. Helisse Lev-
ine, a past SWPA 
Board Member and 
Rita Mae Kelly Distin-
guished Research 
Award recipient, and 
LIU’s MPA Program 
assistant professor, Dr. 

Helisse Levine, right. 

Shoshanna Ehrlich  
University of Kansas, School of 
Public Affairs & Administration, 

Department of Women, Gender & 
Sexuality Studies.  

Sabharwal, Meghna, 
Helisse Levine and Ma-
ria D’ Agostino. 2017. 
“Differences by Gender 
in Leadership Styles of 
MPA Directors.” The 
Journal of Public Affairs 
Education 23(3), 869-
884. 
 
Sabharwal, Meghna 
and Roli Varma. 2017 
"Are Asian Indian Sci-
entists And Engineers 
in Academia Faced 
With A Glass Ceiling?" 
Journal of Ethnographic 
& Qualitative Research 
(In Press). 
 
Khan, Abdul Karim, 
Quratulain, Samina, 
and Meghna Sa-
b h a r w a l .  2 0 1 7 . 
“Procedural Fairness, 
Public Service Motives 
and Employee Work 
Outcomes: Evidence 
from Pakistani Public 
Service Organizations” 
Review of Public Per-
sonnel Administration. 
(DOI: https://doi.org/1
0.1177/0734371X1771
8029). 
 
Sabharwal, Meghna 
and Roli Varma. 2017. 
“Convergence or Diver-
gence: Practice of Sci-
ence by Migrant Facul-
ty in India and the 
United States,” Science, 
Technology, & Human 
Values (forthcoming). 
 
(Continued p. 4) 
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SWPA members, Dr. Stephanie Pink-
Harper, Associate Professor at Southern 
Illinois University, Carbondale and Dr. 
Beth M. Rauhaus, Assistant Professor and 
MPA Coordinator at Texas A&M University, 
Corpus Christi will be published soon. 
Their work entitled "Examining the Impact 
of Federal Employee Wellness Programs 
and Employee Resilience in the Federal 
Workplace" will be published in the next 
edition of the Journal of Health and Human 
Services Administration, Winter 40 (3).   

Save the Date!  

SWPA’s 2018 

Professional 

Development 

Workshop 

Denver, CO 

3/10/18 

 
On the Horizon 

Stephanie Pink-Harper, Beth Rauhaus 

Sabharwal, Meghna, L. 
Douglas Kiel, and  
Imane-Hijal Moghrabi*. 
2017. “Wellness Pro-
grams in U.S. Local 
Governments: Scope, 
Program Offerings, Or-
ganizational Support 
and the Elements of 
Program Success” Re-
view of Public Person-
nel Administration 
(forthcoming). 
 
Amasa-Annang, J. & 
Scutelnicu, G. (2016). 
How Promising is the 
Second Chance Act in 
Reducing Recidivism 
among Male Ex-
Offenders in Alabama, 
Georgia and Mississip-
pi? Journal of Public 
Management & Social 
Policy 23(2), 22-37. 
  
S c u t e l n i c u ,  G . 
(forthcoming). How do 
healthy eating and ac-
tive living policies in-
fluence the potential 
for a community's 
healthy behavior? The 

case of Mississippi 
state. Journal of 
Health and Human 
Services Administra-
tion. 
 
Scope, Program Offer-
ings, Organizational 
Support and the Ele-
ments of Program Suc-
cess” Review of Public 
Personnel Administra-
tion (forthcoming). 
 
Imran Hameed, Abdul 
Karim Khan, Meghna 
Sabharwal, Ghulam Ali 
Arain, and Irfan 
Hameed. “Managing 
Successful Change Ef-
forts in Public Sector: 
Employees’ Readiness 
for Change Perspec-
tive.” Review of Public 
Personnel Administra-
tion. (accepted). 
 
Grants 
 
Shohanna Ehrlich. De-
partment of Health and 
Human Services, Office 

on Women’s Health. 
2016-2019 grant: Prin-
cipal Investigator, 
Heartland Sexual As-
sault Policies & Pre-
vention on Campuses 
Project, $750,000. 
 
Meghna Sabharwal 
along with Roli Varma 
from UNM received a 
National Science Foun-
dation from 03/15/17 
to 2/28/19 for an 
amount of $217,155 
titled: "Keeping U.S. 
High-Tech Sector Di-
verse: Avoiding Reverse 
Brain Drain from the 
United States to India."  
 
Promotions  
 
Claire Connolly Knox, 
Ph.D. Received Tenure 
& Promotion to  
Associate Professor 
Emergency Manage-
ment & Homeland Se-
curity Program Direc-
tor, School of Public 
Administration and 
Associate Professor, 
Center for Integrated 
Coastal Research, Uni-
versity of Central  

More Member News!  
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ideally, forthcoming 
policies reflect lessons 
of our past. Contribu-
tors of this book, both 
pract i t ioners and 
scholars, reinvigorate 
the debate around the 
positioning of markets 
and governments in 

the evaluation of pub-
lic management and 
policies. Furthermore, 
the contributors of this 
edited volume extend 
the existing political 
economy literature to 
reflect modern day is-
sues, and include re-
cent critical empirical 
evidence and case 
studies in their assess-
ments. 

 

Positioning Markets 
and Governments in 
Public Management, 
published by IGI Glob-
al, is a soon to be re-
l e a s e d  b o o k , 
(November, 2017) co-
edited by Brooklyn’s 
Long Island University 
(LIU) MPA Program Di-
rector, Dr. Helisse Lev-
ine, a past SWPA 
Board Member and 
Rita Mae Kelly Distin-
guished Research 
Award recipient, and 
LIU’s MPA Program 
assistant professor, Dr. 
Karina Moreno, a long-
standing SWPA mem-
ber and author of sev-
eral publications ad-
vancing the discus-
sions of gender inequi-
ties and immigration 
reform. This timely 
book seeks to advance 
the state of the field in 
terms of our under-
standing of key re-
search and theoretical 
frameworks on the dy-
namics of governments 
and markets, as well 
as provide a compre-
hensive assessment of 
how these affect and 
are affected by public 
policy, hoping that, 

“When I became President of ASPA in 
1993, I found SWPA to be one of the 
greatest assets for me to use to bring 
the organization together and to move 
ahead on common goals.  Overall, there 
have been 13 women Presidents of 
ASPA which was founded in 1939.  I 
believe that Nesta Gallas was the first 
woman president (1976-1977).  

My experience in the field and in the 
organization taught me that women 
knew more about how to bring people 
together on useful projects and 
programs and they were not focused on 
themselves being honored for their 
work but rather, getting the job done 
right. It was a great lesson for me, and I 
have applied that learning to other 
aspects of my life ever since with great 
success.” 

Dr. Christine Gibbs Springer , SWPA  
Chair , 1981-1982  

 

“Don’t kid yourself! The need for SWPA is as 
great now as it was 35 years ago. The challeng-
es as women build their careers are more sub-
tle now, but they are just as present.” 
 
Mary E. Guy, SWPA Chair 1989-1990 

More On the Horizon!  

Karina Moreno and 
Helisse Levine Beth 

uhaus 
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Julie Newland gradu-
ated from the Univer-
sity of Utah Executive 
MPA program in 2008. 
Before graduation, she 
worked as a grants 
and contracts of-
ficer in higher ed at 
the University of 
Utah. Since gradua-
tion, she has worked 
as a warranted con-
tracting officer for the 
Department of the In-
terior, National Park 
Service. Her service 
area includes Colora-
do and Utah national 

National Committee  
(Continued on p. 6) 
on Women in Public 
A d m i n i s t r a t i o n 
(NCWPA) and Joan 
Fiss Bishop became 
its leader.  One of 
the first goals was to 
provide grants to lo-
cal chapters to pro-
mote women. (1974-
75). 

Nesta Gallas be-
came the first wom-
an President of ASPA 
during the1976-77 
term.  By this time 
several women had 
been elected to Na-
tional Council and 
were beginning to 
make an impact on 
the activities and 
management  o f 
ASPA. 

In 1979, under 
Elaine Orr’s editor-
ship, The Right Word 
manual on neutraliz-
ing language to favor 
both male and fe-
male was published.  
Such words as avia-
trix were listed as 
being unacceptable 
in this new world 

where women were 
beginning to take 
their place in posi-
tions previously re-
served for men only. 

The 10th Anniver-
sary of the NCWPA 
was celebrated in 
1981.  Joan Fiss 
Bishop, for whom 
the SWPA Leader-
ship Award honors, 
passed away that 
year as well.   

In the Fiscal Year 
1983 budget pre-
sented in 1982, 
funding for ASPA’s 
National Committee 
for Women in Public 
Administration was 
proposed for dele-
tion.  The recom-
mendation also pro-
posed that the com-
mittee be disestab-
lished and the Com-
mittee seek section 
status. This news 
was very disturbing 
to members of the 
Committee, especial-
ly since the second 
women had been 
elected ASPA Vice 
President.   

There have been 13 

women Presidents of 

ASPA which was 

founded in 1939.   

Member Spotlight 

SWPA member, Julie Newland 

parks, monuments, and 
historic sites. Her cur-
rent projects focus on 
transportation systems, 
construction, profession-
al service contracting, 
and administering some 
restoration work on 
"vanishing treasures" in 
the intermountain re-
gion. Go here to virtually 
visit some of these amaz-
ing places we all have a 
stake in protecting and 
p r e s e r v i n g  a t 
www.nps.gov  
 
 

History of 
SWPA (cont from p. 2) 
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A History of SWPA (cont from p. 6) 

“SWPA provided me and 
countless women of ASPA a 
continuous source of 
i n s p i r a t i o n ,  s u p p o r t , 
opportunity and friendship.” 
 
Patricia M. Shields 
SWPA Chair  
Professor,  Political Science 
Texas State University  
  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

and a meeting of the 
Committee was to occur 
at the conference.  Not all 
members of the Commit-
tee were able to attend, 
but input was sought 
from all members of the 
Committee as to what 
action should be taken 
on the proposed de-
funding, disestablish-
ment and seeking Sec-
tion status.  

Nancy Keeley, a Com-
mittee member, quickly 
drafted a list of pros and 
cons gathered from one 
on one discussion with 
key ASPA women and her 
observations. It was rec-
ognized that women com-
prised approximately 
20% of the ASPA mem-
bership, at that time 
around 20,000 members.  
The view was expressed 
that there was an active, 
vital segment of ASPA, 
both men and women, 
who supported the ad-
vancement of women as 
professionals in our field 
and the time had come to 
provide a special leader-
ship training opportunity 
within ASPA.  

As these active women 
deliberated the next ac-
tion to take, more women 
were being elected to Na-
tional Council and mak-
ing their voices heard. 
 

After a lively discussion 
in the March 1982 Com-
mittee meeting with some 
members participating by 
conference call, those 
who were not in favor of 
a section were won over 
by the fact that the com-
mittee would have no 
funding and was recom-
mended to be disestab-
lished.  At that point four 
of the National Council 
members Nancy Keeley 
from Ohio, Carol Gandy 
from California, Elaine 
Cinelli from Massachu-
setts, and Kathy Hensley 
from Virginia and South 
Carolina, sat down and 
wrote the first justifica-
tion for becoming a Sec-
tion to be presented to 
the National Council. 
 
~conclusion 

From our friends in AWPA 
(Academic Women in Public 
Administration) 
Join the conversation 
It’s About Gender. It’s About Equity.  
It’s About Us.     
What:  Conversations for academic women in 
public administration 
When: Thursday afternoon, March 8, 2018, 
1pm to 5 pm 
 Where: School of Public Affairs, Room 500, 
1380 Lawrence Street, an easy 5 block walk  
from the Hyatt Regency, host hotel for the 
ASPA conference  
R S V P :  h t t p s : / / g o o . g l / f o r m s /
xbm2Vnz1qdsgjr4n1 
Agenda  

1 – 1:30 Plenary session: Introductions 

1:30 – 2:30 Round 1 

2:30 – 2:45 Break 

2:45 – 3:45 Round 2 

3:45 – 5:00 Plenary session: Setting An 
Agenda, Keeping The Ball Rolling 
ROUNDTABLES 

Like speed dating, there will be 2 rounds of sim-
ultaneous discussions. For each round, choose a 
topic and join the discussion. How to:   

 Own what you want, keep service obliga-
tions manageable & not say what you don’t 
want to say  

 Get beyond negative course evaluations and 
manuscript rejections 

 Use AWPA for research matchmaking 

 Prepare yourself for promotion to associ-
ate/full & mentor others 

 Integrate gender competency into your 
courses; embrace #MeToo & Time’s Up 

Need more information?  Email 
mary.guy@ucdenver.edu or jsowa@ubalt.edu 
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searching  sexual harass-
ment for years. She 
said, “the difference is 
that your daughter 
hired a lawyer. In our 
day, we would have 
been told to just get 
over it…that’s the differ-
ence that it’s made.” PS: 
my daughter subse-
quently landed her 
dream job. 

 

Meredith A. Newman, 
PhD, SWPA Chair  

 

Vice Provost for Facul-
ty and Global Affairs 
Professor of Public Ad-
ministration 
Florida International 
University 

While these are very 
difficult times, we are 
making progress. One 
personal vignette comes 
to mind. A few years 
ago, my daughter was 
asked to sign an affida-
vit from her boss stating 
that she hadn’t seen 
him sexually harassing a 
co-worker. She refused 
to sign it. The next 
morning she came into 
her office and was told 
to pack up her belong-
ings – she was fired. I 
called my long-time 
friend Mary Guy (and 
former SWPA Chair!) 
and asked her what dif-
ference had it made 
that we, and others, had 
been writing and re-

Chair Reflections at SWPA’s 35th Anniversary 

Women have come a 
long way since they first 
earned voting rights in 
1920 to the present day 
when women have sur-
passed men in college 
graduation rates. How-
ever, we live in interest-
ing times, and challeng-
es remain. Even in this 
day and age it is suggest-
ed that women are unfit 
for certain jobs because 
of biological reasons; 
women continue to be 
subject to issues of glass 
ceiling and glass cliffs, 
and inequities persist as 
they earn 77cents to a 
dollar when compared 
with their male counter-
parts. This only means 
that we have our work 
cut out!   

As educators, admin-
istrators, community 
and organizational lead-
ers, and students, I urge 
you to continue the dia-
logue around issues of 
gender at your places of 
work and home, and 
challenge the myriad 
stereotypes and stigmas 
that continue to plague 
our society and world at 
large.  Let’s start with a 
dream and aspire for a 
society wherein gender, 
color of one’s skin, 
creed, religion, sexual 
orientation, ability dif-
ferences, national 

origin, age or any other 
difference is not a hin-
drance, but is celebrat-
ed and cherished!  

 
“The center of every 
man’s existence is a 
dream.” ― G.K. Ches-
terton 
 
Meghna Sabharwal 
SWPA Chair, 2017-18 

“ I raise up my voice– not 

so I can shout, but so that 

those without a voice can 

be heard...we cannot suc-

ceed when half of us are 

held back.” Malala 

Yousafzai. July 12, 2013  

UN Speech Excerpt 
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The American Society 
for Public Administra-
tion (ASPA) Section for 
Women in Public Ad-
ministration (SWPA) 
announces its Annual 
Call for National 
Awards every fall.  
 
SWPA has been award-
ing National Awards 
for over 30 years to 
outstanding practition-
ers and scholars.  
 
This year, we are 
proud to announce our 
National Award Win-
ners: 
 
Dean Angela Evans, 
Winner, LBJ School of 
Public Affairs, Joan 
Fiss Bishop Leader-
ship Award 
Established in 1985, 
the honoree by exam-
ple and action, has 
promoted increased 
participation of women 
in the public service 
profession; exhibited a 
defined contribution to 
increased involvement 
in the public sector; 
shown innovative lead-
ership and accom-
plished professional-
ism in their public ser-
vice career, and made 
a commitment to the 
profession through 
current or past ASPA 
membership. 
 
Dr. Meghna Sa-
bharwal, University of 
Texas-Dallas, Marcia 
P. "Marcy" Crowley 
Service to SWPA 
Award 

Originally established 
in 1991 and rededicat-
ed in 2007, the hon-
oree is recognized for: 
outstanding service to 
SWPA; their service to 
the Section for several 
years; and for making 
a demonstrated impact 
on the work of the Sec-
tion. NOTE: Honoree 
MUST be a current 
Section member in 
good standing. 
 
Dr. Vicky Wilkins, 
Professor, American 
University 
Rita Mae Kelly Dis-
tinguished Research 
Award 
Originally established 
in 1991, the honoree is 
recognized for: their 
research contribution 
to gender-related is-
sues; performing re-
search on an issue(s) 
significant to women’s 
role in public admin-
istration; and making 
an impact through re-
search on women's 
lives. NOTE: Honoree 
is NOT required to be 
an ASPA or SWPA 
member. 
 
Dr. Karen Johnston, 
Professor of Organisa-
tional Studies at the 
University of Ports-
mouth, UK. Julia J. 
Henderson Interna-
tional Award 
Originally established 
in 2007, the honoree is 
recognized for their 
demonstrated commit-
ment to: international 
public administration, 
in particular, or to in-

ternational public ser-
vice, in general, by a 
lifetime of public ser-
vice; or to careers in 
international public 
administration and 
public service. NOTE: 
Honoree is NOT re-
quired to be an ASPA 
or SWPA member. 
 
So plan now and nomi-
nate a deserving candi-
date for 2019! 

 

Consider nomi-
nating someone 
next next year! 

  

http://aspaswpa.
weebly.com/ 

awards.html 

Wondering about those SWPA National 
Awards? 

Celebrate our 
2018 National 
Award Winners 
at the ASPA 
SWPA Annual 
Breakfast!  
Monday, March 
12th at 7:30am. 
Denver, CO 

Results from 
our recent 
SWPA-wide 
survey are in! 
Want to know 
what our 
members are 
thinking?  
 
See Pg. 14! 
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SWPA National Awards Winners 

Joan Fiss Bishop Award 
Angela Evans, Dean LBJ School of Public Affairs, University of 

Texas at Austin  

Julia J. Henderson Award for International Service 
Karen Johnston, Professor of Organizational Studies at the     

University of Portsmouth, UK  

Rita Mae Kelly Distinguished Research Award 
Vicky M. Wilkins, Dean, School of Public Affairs,                

American University  

Marcia P. Crowley Service to the Section Award 
Meghna Sabharwal, Outgoing SWPA Chair & Associate Professor, Public    
and Nonprofit Management Program, The University of Texas at Dallas  
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SWPA ASPA Scholarships! 

Page 11  

  

 

 

Here is the WPS Twitter  

handle:  @JohnJayWPS 
 

Women in the Public Sector at John 
Jay College will be tweeting SWPA-
related information throughout the 
conference, please follow for up-

The American Society for 
Public Administration 
(ASPA) Section for Women 
in Public Administration 
(SWPA) annually awards 
up to three $500.00 schol-
arships (Practitioners & 
students (Master’s and 
Ph.D.) to help defray the 
costs associated with at-
tending the ASPA national 
conference. In addition to 
completing and submitting 
the SWPA Scholarship ap-
plication form, applicants 
must submit a cover letter, 
vita or resume, and two let-
ters of nomination/ recom-
mendation from relevant 
faculty, supervi-
sors/managers, or ASPA 
chapter or section officers. 
We encourage not only stu-
dents but also practitioners 
to apply.   

 

In	recognition	of	their	contribu-
tions	in,	and	their	passion	for,	
public	service,	the	ASPA	Section	
for	Women	in	Public	Admin-
istration	is	pleased	to	present	
you	our	2018	SWPA	
Scholarship	winners:	 
 

Rabina Bissessar, MPA 
student 
Jennifer Swann,  
Practitioner 
Shahrin Upoma, Phd 
student 
 

Join us at our ASPA 
Breakfast on March 
12th at 7:30am to 
meet our 2018 win-
ners: 
Thank you,  
SWPA Team 

Did you notice our new SWPA Logo?  
Meet our creative designer! 

 

 

 

 

 

 

 

 

 

 

 

 

ZEESHAN NOOR, MA, MPA 

Ph.D. Student | Research  Assistant 

zeeshan.noor@utdallas.edu  

www.linkedin.com/in/znoor 

Zeeshan Noor is a first-year doctoral student in the Public 
Affairs program at The University of Texas at Dallas. Mr. 
Noor is an international student from Pakistan who holds an 
MPA degree from the University of Texas Rio Grande Valley 
and a Master of Arts degree in Mass Communication from 
his home country. Mr. Noor has an attachment for the non-
profit sector. He has served as human resources manager 
and community facilitator for the Edinburg Housing Author-
ity and is a board member of two Rio Grande Valley nonprof-
its - Bro Models and the Rio Grande Valley Millennials. His 
research interests are nonprofit administration and program 
evaluation. Mr. Noor is currently a research assistant in his 
PhD program and an editorial assistant for Public Admin-
istration Review.  

Congratulations to SWPA student representative, Ms. 
Shilpa Viswanath for being chosen as the 2018 ASPA 
Founder’s Fellow. She is also the recipient of the David 
Gould Scholarship award by the Section on Interna-
tional and Comparative Administration. Way to go!!! 
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ASPA Na onal Commi ee on 
Women in Public Administra on 
(1971‐1982) 
 
Sec on for Women in Public Ad‐
ministra on (1982‐Present) 
 
1971‐73 Joan Fiss Bishop, MA * 
1973‐74 June Mar n * 
1974‐75 Barbara Hawkins 
1975‐76 Ruth Ann Barre  
1976‐77 Dona Wolf, MD 
Sherry Su les 
1977‐78 Genevieve C. Sims 
1978‐80 Sally Gu erriez, CA 
1980‐81 Nancy Foye, OH & Jean McDon‐
ald 
1981‐82 Chris ne Gibbs, NV 
1982‐83 Jana Bagwell, OK 
1983‐84 Carol Gandy, CA * 
1984‐85 Jeanne Marie Col, NY 

1985‐86 Kathryn Hensley, VA 
Marie Barovic Rosenberg, WA 

1986‐87 Lynn Brown, CA 
1987‐88 Kathy Roth Moore, CA 
1988‐89 Eileen Larence, VA 
1989‐90 Mary Ellen Guy, TX 
1990‐91 Debra Mar n, MI 
1991‐92 Willa Bruce 
1992‐93 Anne Swafford 
1993‐94 Mary Timney Bailey 
1994‐95 Ann Snyder 
1995‐96 Michelle A. Saint‐
Germain 
1996‐97 Marjorie Lomax, VA 
1997‐98 Linda M. Lazer 
1998‐99 Mary M. Hale 
1999‐00 Linda deLeon, CO 
2000‐01 Meredith Newman, FL 
2001‐02 Cheryl Simrell King, 
WA 
2002‐03 Wendy Haynes, MA 
2003‐05 Kathryn Hensley, SC 
2005‐07 Claire Felbinger, DC * 
2007‐08 Becky L. Schergens, 
VA 

2008‐10 Patricia Shields, TX 
2010  L. Dara Baldwin (term in-
complete) 
2010‐12 Roslyn Alic‐Batson, FL 
2012‐13 Barbara Lewkowitz, CO 
2013‐15 Suzanne Discenza, KS 
2015‐16 Elisabeth Graffy, AZ 
2016‐17 Hillary Knepper, NY 
2017‐18 Meghna Sabharwal, TX
   
* Deceased 

Connect with us!  
 

Website:  
http://aspaswpa.weebly.

com/ 
  

Facebook:  
https://www.facebook.c

om/aspaswpa/ 
 

Twitter:  
https://twitter.com/swpa

aspa 
 

LinkedIn: 
https://www.linkedin.co

m/company/swpa/ 

SWPA Chairs Through History 

SWPA 
National 
Awards 

Through  
The Years 

“Be	an	opener	of	doors	for	such	
as	come	after	thee.”	

 
                         Ralph Waldo Emerson  

Marcia P. Crowley Service to the Section Award 
 
  2006- Marcia P. Crowley 
  2007- Eileen Regen Larence 
  2008- Jerri Killian 
  2009- Dianna Noli Hill 
  2010- Nouphine “Phin” Xaypangna 
  2011- Barbara Lewkowitz 
  2012- Suzanne C. Discenza 
  2013- Roslyn Alic-Batson 
  2014- Nancy Rose Foye-Cox 
  2015- Patricia M. Shields 
  2016- Suzanne C. Discenza 
  2017- Hillary J. Knepper 



13 

Page 13 Spring 2018 

SWPA 
National 
Awards 

Through  
The Years 
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Our members have spoken!  

Between July 25 and August 20, 2017 SWPA 
conducted a survey of its members to better under-
stand how SWPA was perceived among its members 
and how involved its members were. The survey was 
sent out to current SWPA members and friends (258 
individuals) and recorded 93 responses, with a re-
sponse rate of 36%. 

Current members and friends reported that 
they had heard about SWPA through ASPA, mentors, 
professors and personal recommendations. When 
asked about which SWPA activities they were aware 
of, the majority of members (78.8%) identified ASPA 
conference-related activities such as the Annual 
Awards Breakfast, ASPA Conference Social, ASPA 
Scholarship Awards for students 
and ASPA Conference Profes-
sional Development Workshop, 
and 17.77% of respondents re-
ported that they were familiar 
with National Awards for Aca-
demics & Practitioners. Further-
more, the break-down of the 
SWPA activities respondents 
participated in was as follows: 
25.8% for ASPA Annual 
Awards Breakfast, 24.21% for ASPA Conference So-
cial, 15.8% for ASPA Conference Professional Devel-
opment Workshop, 14.2% for National Awards for 
Academics & Practitioners, 13.2% for ASPA Scholar-
ship Awards for students and 6.8% for other activities. 
Out of a total of 77 respondents, only 18.18% reported 
they were actively involved in SWPA activities or 
leadership, leaving an overwhelming percentage of its 
members (81.82%) non-involved in SWPA activities. 
Out of those involved, 32.43% reported they were part 
of the SWPA executive board, 18.9% were involved 
in committee work, 16.2% in Section Journal Devel-
opment, 13.5% in membership, 8.1% in newsletter, 
5.4% in website maintenance and marketing/social 
media and 5.4% in other activities. 

When asked about why they were not involved 
in SWPA activities 51% of respondents mentioned 
that they were never asked or did not know how to get 
involved with SWPA, 20% had scheduling conflicts 
with other ASPA activities, 8.6 % did not have time to 
volunteer, and 21% had other non-involvement rea-
sons such as being retired, having served SWPA be-
fore and the like. Only 35% of those who did not get 
involved in SWPA activities responded that they 
wanted to get involved in the future.  

More than half of respondents (57.14%) ex-
pressed their interest in working on a committee, 
28.6% were interested in assisting with ASPA Confer-
ence related events and the rest of respondents were 

interested in other activities. SWPA mem-
bers were also asked if they were in favor 
of a fee hike considering that SWPA 
charged less than most of the SWPA sec-
tions. 71% of the respondents were in favor 
of a fee hike with $25 fee being the most 
preferred amount to be paid by the survey 
participants (45%). 55% of those who were 
not supportive of a fee hike responded that 
they were considering an increase in 
SWPA membership if the section started its 

own journal.  

In terms of future SWPA activities participants 
favored topics such as mentoring and career develop-
ment, webinars on gender issues, promoting women 
achievements, pay equity, better recruitment and 
member engagement. Finally, respondents suggested 
the following top five topics for SWPA to undertake 
in the future development workshops: mentorship for 
both female academics and practitioners; leadership 
skills for women; work-life balance; opportunities for 
research-writing-teaching-consulting partnerships and 
coping with bias in the workplace. 

 

By Dr. Gina Scutelnicu, Pace University 

We	would	like	
to	thank	all	
those	who	
participated	
in	our	survey!	
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Term Ending 2018  
 
Elisabeth Graffy  
Gina Scutelnicu 
Christine Springer   
  
Term Ending 2019  
 
Ann Hess Braga 
Kimberley Garth-James  
Linda Reece 
 
Term Ending 2020  
 
Andrea Huston 
Erin L. Borry 
Nicole M. Rishel Elias 
 
Student Representatives:  
 
Rashmi Chordiya 
Shilpa Viswanath  
Anh Phuong Nguyen   

 
 

SWPA Executive Committee 2017-2018 
 
Section Chair: Meghna Sabharwal 
Vice Chair: Michelle Evans 
Secretary: Lauren Bock Mullins 
Treasurer: Agatha Caraballo 
Immediate Past Chair: Hillary Knepper 

 
SWPA Board Members 

SWPA Leadership 2017-2018 

SWPA Committee Chairs   
National Awards -- Hillary 
Knepper 
Scholarship Program -- Karina 
Moreno 
Professional Development -- 
Rashmi Chordiya 
National Awards Breakfast -- 
Michelle Evans 
SWPA Social -- Agatha Caraballo 
and Nicole R. Elias 
Social Media and Marketing -- 
Shilpa Viswanath 
Historian -- Kathy Hensley 
Membership and Recruitment -- 
Gina Scutelnicu 
Bridging the Gap (BTG) 
Newsletter, Editor-- Hillary 
Knepper  
 

 

Bridging the Gap 
 

This newsletter of the Sec-
tion for  

Women in Public Admin-
istration is 

Published in Fall, Spring, 
and Summer 

 

Send contributions electron-
ically to 

Dr. Hillary J. Knepper, MPA 
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Section for Women in Public Administration (SWPA)  
Event Highlights  

ASPA 2018 National Conference  
Denver, CO 
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Dr.	Brenda	J.	Allen	is	the	Vice	Chancellor	for	Diversity	and	Inclusion	and	a	Professor	of	Commu-

nication	at	the	University	of	Colorado	Denver	and	the	Anschutz	Medical	Campus.	During	her	25+	years	

in	 the	 University	 of	 Colorado	 system,	 Professor	 Allen	 has	 developed	 a	 track	 record	 for	 scholarship,	

teaching,	 and	 service	 related	 to	 organizational	 communication,	 power	 dynamics,	 and	 social	 identity,	

with	an	emphasis	on	higher	education.	Among	her	numerous	publications	is	the	groundbreaking	book	-

-	 Difference	Matters:	Communicating	Social	Identity.	 She	 offers	 workshops,	 consultations,	 and	 keynote	

presentations	 on	 topics	 such	 as	 implicit	 bias,	 inclusive	 leadership,	mentoring,	 empowHERment,	 and	

respect	in	the	workplace.		Dr.	Allen	has	received	numerous	recognitions,	including:		a	Women	in	Lead-

ership	and	Management	Award	(named	in	honor	of	Wilma	J.	Webb,	former	legislator	and	Denver's	 irst	

African-American	 irst	lady);	the	 irst	Annual	Ally	of	the	Year	Award	from	the	GLBT	Alliance	at	CU	Boul-

der;	and,	the	Elizabeth	Gee	Award	from	the	University	of	Colorado	System,	which	honors	an	outstand-

ing	 faculty	member	 for	 efforts	 to	 advance	women	 in	 academia,	 interdisciplinary	 scholarly	 contribu-

tions,	and	distinguished	teaching.		

 
 

Dr.	Brenda	J.	Allen	
Vice	Chancellor	for	Diversity	

and	Inclusion	and	a	Professor	of		
Communication	at	the	Universi-
ty	of	Colorado	Denver	and	the	

Anschutz	Medical	Campus.		

http://www.aspanet.org/Conference2018/Conference2018/Special-Events/SWPA-Breakfast.aspx 
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ASPA Section for Women in Public Administration 
Mark your calendar now for these exciting SWPA events 

in Denver at the 2018 ASPA Annual Conference: 
 

1) Annual Professional Development Workshop – This is will be an Ally training for Social Equi-
ty, Diversity, and Inclusion (SEDI), conducted collaboratively by SWPA, SPLAR, DSJ, SNAPS, and LGBT 

Advocacy Alliance Saturday, March 10th – 2:15-5:00pm in Centennial E 

 
ASPA Ally Training for Social Equity, Diversity, and Inclusion (SEDI) 

 

All ASPA members (students and professionals, academicians and practitioners) are invited to participate in an 
ally training for social equity, diversity, and inclusion at ASPA conference in 2018. Participating sections in-
clude Section on Democracy and Social Justice (SDSJ), Section for Women in Public Administration (SWPA), 
LGBTQ Advocacy Alliance, Section on Personnel Administration and Labor Relations (SPALR), and Student 
and New Administration Professionals Section (SNAPS).  

The workshop will feature opening remarks by ASPA’s Immediate Past President Dr. Susan Gooden, COMPA 
President Dr. Marc Fudge, Dr. Mary Guy and Dr. Richard Gregory Johnson III. Participants will be divided 
into groups for activity based training that aims at helping participants (both academicians and practitioners) to 
become allies and take concrete actions to achieve social equity, diversity, and inclusion within their organiza-
tions. The training will conclude with a closing panel to share actionable advice to foster more equitable, di-
verse, and inclusive public service institutions.  

2) Be Heard: Annual Business Meeting – Sunday, March 11th – 5:15 p.m. to 6:15 p.m. in 
Mineral Hall F 

 

3) Get Connected at the joint Social by SWPA /AWA/WPS – Sunday, March 11th – 6:30 p.m. 
to 7:30 p.m. in Granite B 

 

4) National Awards Breakfast – Monday, March 12h, 7:30am – 9:00am in Centennial E. 
Breakfast Speaker—Dr. Brenda Allen, Vice Chancellor for Diversity and Inclusion and a Pro-
fessor of Communication at the University of Colorado Denver  

 

5) Check out our SWPA endorsed panels at our website:  
http://aspaswpa.weebly.com/uploads/5/9/5/3/59534953/2018_aspa._session_data_for_sectio
n_endorsement_swpa__1_.pdf 

 


